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StudentDevelopmentDiscipline Policy &
Procedures

Yearb-12

PURPOSE

The purpose of this document is to ensure that studentStaRius XCollege adhere to the values,
aims, rules, regulations and policies, including the Student Code of Conduct and the Enrolment

Agreement governing students’ enrolments.

Thisdocumentdescribedow St Pius XCollegeseeksto developa culture of positivediscipline and
further set out the procedures and framework for how the College manages student discipline.

This document provides a guide and sets out the procedures for disciplinary action, which includes:
f RestorativePractice

1 Detention
1 EnrolmentReview;
f  Suspensiorand

1 Exclusion.

Whendealingwith



St Pius X College endeavours to provide a safe and supportive environment for all teachers, support
staff and students.It is an inherent expectationthat all membersof our communityspeak and act
respectfully to one another and treat each other with dignity and respect.

Many factors lead to disruptive behaviour, and teachers, in their initial weeks with a new class, work
strategically and consistently to build up a profile of their class. In that process, different learning
styles are identified, clear expectations are set and learning strategies implemented. Outside the
classroom, all students have the right to relax and socialise without disruption. Consequently, all
students bear the responsibilityfor maintaininga harmonious,norn-threatening environment
outside the chssroom and in our local community.

Students will respond to routine and consistent boundaries. Students are aware that they are
expectedo follow afair andreasonableequestfrom their teacher.St Pius Xollegepridesitself on

open and transparent communication with all key stakeholders. Throughout the conflict resolution
processall studentshave an opportunity to speakwith their Headof House,Mentor or Deputy
Principal.

LearningRoutine

The College has developed an evidebesed Learning Routirthat promotesa






3. Asystemof relationshipsrewards,rulesandsanctionancluding:

1

Ahopefullearningenvironment
Engagindgeachingstrategies
Clearlydefinedproceduresandexpectations
Positivereinforcement

Acalm,restorativemannerpromotingassertivenesandconfidence

4. Eachmemberof staff (teachingand non-teaching)are the stakeholderdan the wellbeing
(pastoral care) of the students.

1

Eachstudentis in ahousebased homeroomvith 18-22 other students
TheCollegehas2 psychologistaind a counsellomvhichissubjectto change
The Student Administration Officersoverseethe day+to-day health needs of the

students and staff on campus, including the distribution and monitorfig
medication,andrespondingo and recordingseriousincidents



1 Failureto attend detentionwill resultin an afternoondetention being issued.

2. Fridayafternoondetention:

1 This detention iheld between 315 pm - 4:15 pm inRoomBS5, but be of either 30
minutes or 1 houduration.

! Thisdetention



0 poorbehaviouron publictransport;

0 non-attendanceat aco-curricularactivity;

o inappropriatePersonaElectronidDeviceusage;
o anytype of physical assautin anotherstudent;
0 notturningupto Saturdayactivities;

o repeatedpoorapplicationto studies.

4. Suspensioffinvolvesprohibitinganenrolledstudentfrom attendingStPius >College, or any
St Pius XCollege activities / events for a set period of time)

1 Issuedby the Deputy Principal,Principal, Head of Junior School am authorised
delegate.

1 Priorto a suspensiorbeinggiven,if the suspensions dueto allegedmisconduct or
misbehaviour, an investigation by the Pastoral Lead#roccur. An investigation
report will be presented to the Assistant Principal, Pastoral Galbeputy Principal.
The investigation will be detailed, confidential, fair and unbiased in order to
establish the facts.

1 Studentwill be interviewed and parents/carersmade aware of the resultsof the
investigation and outcome.

1 Parents/carerhavethe right to appealthe decisionto the Principal.

1 Parent/guardianscan escalateconcernsto EREANSW Colleges Ltdtihey are still
unsatisfiedwith the outcome.

1 Suspensiocanbe externalor internal.

1 Generallysuspensionsre issuedfor more seriousbreachesof Collegepolicies and
procedures such as:

o repeatedpoorbehaviour;
0 aggressiver threateningbehaviour;
o throwingapunchto anotherperson’sheador neck;

o receivingmultiple three-hour detentionsin a Semester;



o bullying;

o theft;

0 vapingoncampus;

o vandalism(includinggraffiti);

0 inappropriateuseof technology;

o bringingthe nameof the Collegento disrepute;

o extreme offensivelanguage defianceor grossinsolencedirected at a
teacher,

o mattersinvolvingthe NSWPolice.

1 Following a suspension

1. areturn to school interview with parentand student will be helavith the Deputy
Principal Assistant Principal, Pastoral CareHead of Junior School
2. adudent may be offeregupport from a member of the counselling team

3. astudent may be placed on a Management Ptanthe Deputy Principghssistant
Principal, Pastoral Caoe Head of Junior Schodlhe plan will set out clear goals and
will include strategies to support the studemt achievingthese goals.Failureto
meet these expectationswill result in an enrolment meeting with the Deputy
Principalor the Principalfor an enrolment review.

5. EnrolmentReviewandExpulsior{Permanentemovalof a studentfrom the College)
1 Conductedythe Principaland/or DeputyPrincipalor their authoriseddelegate.
1 An enrolment review is issued for serious breaches of College policy and the College
Student Code of Conduct, including bnot limited to inappropriate use of

technology, involvementwith drugs, bullying, violent behaviour or bringing the
College’s name into disrepute.

1 A detailed, confidential, fair and unbiased investigation is carried out, and the facts
are established.Theseare raised at a meeting with the parents/carersand the
student involved.

1 Breaches



involvementin a seriousassault;
the purchaseor sellingof prohibiteddrugson campus;

the illegal use of technology on campus or using a Colksgeed device,
usuallyinvolving



is not an exhaustive list):

o the



Growth in Learning Awardsawarded to students, who, through hard work, have shown significant
improvement in their grades.

Waterford Awards awarded twice a year to students in YearsI2to acknowledge students who
have continued to strive to achieve their personal best.

Academic Colour Award$Gold, Silver or Blue) are presented to students in Yeark2Avho have
been consistent academic role models, have shown leadership in their studies and achieved results
at the highest level over a period of years.

Academic Honours First Class: awarded to Year 11 and 12 students who have adhogvedre
mentions in the top 10% of any 2 Unit subject or 5% of any 1 Unit subject.

Academic Honoursawarded to Year 11 and 12 students who have achieved 3 mentions in the top
10% of any 2 Unit subject 686 of any 1 Unit subject.

Academic Excellenceawarded to Year 11 and 12 students who have achievegldce in any
subject or2 mentions in top 10% of any 2 Unit subject or 5% of any 1 Unit subject.

Record Keeping

All student rewards are kept on our Student Management Syst&eantral.

Policy Review

Last Reviewed 20 February 2024
Approved by College Leadership Team
Renewal date 2026 or aseeded
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